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1 DEFINITIONS 

Approved in the absence of an associated regulation or standard, means approved by 
Nexen Energy 

Company means Nexen Energy 

Competent means possessing the knowledge, experience and training to perform an 
unsupervised task without putting themselves or others at risk. 

Contractor means the Contractor(s) contracting to Nexen Energy to perform certain 
services for Nexen Energy. This includes any subcontractors under the contracting 
company. 

Nexen HSE requirements mean Nexen Energyôs requirements for employees, 
contractors and other non-Nexen employees as they are outlined in this booklet. 

Contractorôs Supervisory Personnel means a person that has been assigned by the 
contractor and/or by Nexen Energy to oversee a task or project. 

HSE is an acronym for Health, Safety, & Environment  

Nexen means Nexen Canada Gas and Power Division, and Canadian Operational 
Services 

Nexen representative means any one that has entered into agreement and has been 
delegated authority by Nexen Energy.  

Nexen site means property or facility owned, leased and or operated by Nexen. 

OSSA Oil Sands Safety Association 

Regulations means all statutes, laws, rules, orders and regulations, including the 
conditions of any approvals required for the Work, in effect from time to time and made 
by governments or governmental boards or agencies having jurisdiction over the work or 
work site activities (federal, provincial, state or otherwise). 

Safety-Sensitive Work Location (SSWL) includes those parts of the Companyôs 
operations where there are operating hazards such that anyone working at the location, 
who is not Fit for Work, could seriously impact the health or safety of Employees, the 
public or the environment. 

Serious Incident refers to a work-related incident that caused or had the potential to 
cause any of the following: serious injury; fatality; serious or major environmental 
incident or impact; significant or major loss or damage to vehicles, equipment or 
property; or serious or major loss of production or revenue. This includes a minor 
incident with significant potential for more serious consequences, and includes a Near 
Miss. 

Subcontractor means any party that has entered into contract with a contractor to 
perform part of the services for Nexen Energy. 

TOFSE is an observation tool and means Time Out for Safety & Environment 
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2 NEXENôS COMMITMENT TO HSE 
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3 LIFE SAVING RULES 

¶ The Life Saving Rules (LSR) are a part of Nexenôs continued commitment to create a safe 
work environment for our employees and contractors. 

¶ The Life Saving Rules provides the cultural foundation required to achieve our HSE Key 
Result of 0/0/0 every day.  

¶ The Life Saving Rules are created from industry lessons to strengthen our safety culture and 
are intended to be supplement and support existing company management systems, 
policies and programs across Nexenôs businesses and operations. 

¶ Any individual who does not adhere to the Life Saving Rules will be subject to additional 
training, performance coaching, and if necessary corrective action which includes 
termination for a serious breach of safety rules. 
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4 OPERATOR CODE OF ETHICS 
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5 RESPONSIBILITIES  

Nexen 

Nexen will provide a safe place of work and a culture where:  

¶ A high level of commitment to HSE is maintained in the workplace for the benefit of its 
employees, contractors and the general public. 

¶ HSE expectations and individual responsibilities are effectively communicated. 

¶ Pre-job hazards will be assessed and appropriate controls will be defined and in place for 
the level of risk mitigation required before the work commences. 

¶ Appropriate personnel are trained, competent, and in place to effectively and safely manage 
all activities associated with our operations. 

¶ Personal protective equipment (PPE) will be required as per the activity hazard assessment 
and the minimum site requirements. 

¶ A Nexen representative will be assigned to serve as liaison between the contractor and 
Nexen. 

Managers and Supervisors  

Management and supervisory personnel have responsibility for planning, leading, organizing 
and controlling field activities within a designated area and must ensure that HSE expectations 
associated with work activities are considered and complied with.  

Management and supervisory personnel will:  

¶ Be familiar with HSE expectations and integrate the requirements of applicable practices 
into all work activities carried out by employees and contractors under their direction and 
control.  

¶ Monitor compliance to applicable HSE expectations and immediately inform employees or 
contractor management of any violation of these practices.  

¶ Conduct work site observations on a regular basis and commend or correct behaviors as 
required. 

¶ Stop work immediately if any violation of the LSR, HSE expectations or any situation that 
presents an immediate danger to human life, the environment or the community. 

¶ Ensure HSE Practices are communicated to employees and contractors under their 
direction.  

¶ Ensure that contractors inform their employees and sub-contractors about site specific safe 
practices and job hazards. 

¶ Ensure work permits and sub permits are issued as required. 

¶ Ensure site specific hazard assessments are completed and documented prior to work 
commencing. 

¶ Ensure Process Safety Management practices are completed and applied throughout work 
activities. 
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Contractors will: 

¶ Establish and maintain a health, safety and environment program. 

¶ Ensure safety guidelines and work procedures are in place to protect all employees and 
subcontractors, property, equipment and the environment. 

¶ Provide equipment that is maintained in good operating condition and certified as required. 

¶ Be held accountable for violations of Nexen HSE requirements by anyone performing work 
on behalf of the contractor. 

¶ Ensure proper safety training for their workers. 

¶ Stop any work that does not comply with any HSE rule, regulations and/or procedure and 
report them to their Nexen representative. 

¶ Contact a Nexen representative if Nexen HSE requirements cannot be met. 

¶ Report all incidents immediately that result in illness, injury, death, property/environmental 
damage or high-potential near miss. Reports will be submitted to Nexen, and contractors will 
cooperate in an investigation process in efforts to prevent reoccurrence. 

¶ Use the required PPE. 

¶ Encourage and ensure HSE meeting participation. 

¶ Provide feedback to Nexen on the development and implementation of HSE policies and 
practices. 

Employees/Workers will: 

¶ Be aware of and abide by all Nexen HSE Requirements and the Regulations. 

¶ Have the right to refuse work that is unsafe to themselves or fellow workers. 

¶ Conduct themselves in a manner that complies with all policies and procedures. 

¶ Be knowledgeable: hazard assessments must be conducted before starting work and 
hazards identified and effectively controlled. 

¶ Comply with the Nexen Alcohol and Drug Policy and arrive ñfit for workò. 

¶ Know the location and use of all emergency equipment in the working area. 

¶ Take an active part in all phases of the health, safety and environmental programs and 
review all materials provided by the contractor or Nexen. 

¶ Not perform hazardous jobs alone and will call for assistance when required. 

¶ Comply with all grooming and personal conduct standards, including facial hair and PPE 
requirements. 

It is expected that YOU will:  

¶ Take personal responsibility for health, safety and environment and for putting Safety First. 

¶ Work to the defined instructions, procedures, and practices for the work you are doing and 
immediately advise if any control measures are inadequate. This means use the correct tool, 
in the right way and keep work sites clean, tidy and obstruction free.  

¶ Obey all signs and barriers and use the correct PPE for the task. 
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¶ Report all incidents, including near misses, immediately.  

¶ Speak to your supervisor about work that you feel you are not trained or competent to carry 
out. 

¶ STOP any job that feels or is unsafe or does not comply with the Life Saving Rules. 
Save a life speak up! 

Visitors will: 

¶ Obtain permission of a Nexen representative before entering any Nexen site. 

¶ Use a check in/check out process (written or verbal). 

¶ Be oriented to all Nexen HSE requirements and work site rules. 

¶ Be accompanied and escorted on Nexen work sites at all times. 

¶ Wear all required PPE. 

6 TRAINING 

¶ All workers must be qualified to perform the work assigned or must work under the direct 
supervision of a competent/qualified worker.  

¶ Mandatory training for workers on Nexen locations includes but is not limited to: 

Á Standard First Aid & CPR Certificate or Occupational First Aid (OFA) Level 1 in BC 

Á H2S Alive where H2S is evident in operations or project area 

Á Workplace Hazardous Materials Information System (WHMIS) 2015 

Á Enform eGSO (Effective June 1, 2014)  

Á Nexen Canada HSE&SR General Safety Orientation 
(https://hsecanada.nexencnoocltd.com) 

 

In addition to technical qualifications and mandatory training, workers may also require other 
specific training to work, which may include but is not limited to: 

Á Asbestos Awareness Á General Oilfield Driver Improvement (GODI) 

Á Atmospheric Detection and Monitoring Á Ground Disturbance - Level 1 or Level 2 

Á Coiled Tubing Unit Safety Training Á Hazard Management 

Á Commercial Vehicles Hours of Service Á Load Securement 

Á Confined Space Entry and Rescue Á Musculoskeletal Injury Awareness  

Á Defensive Driving Á NORM Awareness 

Á Event Investigation Á OSSA Fall Protection 

Á Emergency Response - ICS Á Rigging and Hoisting Equipment 

Á Fatigue Management Á Transportation of Dangerous Goods (TDG)  

Á Fire Prevention Equipment Á Well Servicing/Drilling BOP Certification 
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7 PERSONAL CONDUCT 

7.1 Alcohol and Drug/Rules of Work (HR249, HR349A)  

¶ It is mandatory for all workers to abide by the Nexen Alcohol and Drug (A&D) Policy 

¶ Contract companies must have their own policies that meet or exceed the Nexen A&D 
policy 

¶ The Nexen A&D Policy applies when working at Safety-Sensitive Work Location 
(SSWL), when in Nexen camps and when on Nexen charter flights. 

¶ All Nexen camps are consider as ñDry Campsò - Any person visiting or residing in 
safety sensitive work locations camps may not consume or possess alcohol or illicit 
drugs. 

¶ All workers will be ñfit for workò and will not have on their possession alcohol or illicit 
drugs. 

¶ Contravention of this policy will lead to immediate dismissal 

¶ Refer to the policy for further details. 

Pre-Access Testing  

¶ Pre-access alcohol and drug testing must be completed and results known before 

deployment to Safety-Sensitive Work Location (SSWL) no more than 90 calendar days 

prior to arrival. 

¶ Workers absent from SSWL for more than 90 calendar days will be required to submit to 

pre-access testing prior to returning to SSWL.  

¶ Access Testing will be done by urine laboratory based testing.  

¶ Individuals accessing the site as a visitor (hosted and escorted) are exempt.   

Safety-Sensitive Work Locations 
(SSWL) 

Comments  

All Oil Sands Locations  Á Including but not limited to Long Lake, 
Kinosis, Leismer, Cottonwood  
Á Excluding the Anzac Community Office  

Balzac Power Station  Á All areas  

Balzac Operations and Abandonment and 
Reclamation  

Á All areas  

North Eastern British Columbia  Á Including but not limited to Tsea and Etsho  
Á Including but not limited to North Liard, South 
Liard, Cordova and Dilly Excluding the Fort 
Nelson Administration Office  

LNG Terminal and Pipeline areas  Á Excluding Prince Rupert  administrative 
offices  

Posit Incident Testing  

¶ Employees may be subject to post incident testing for Alcohol and Drugs after a Serious 
Incident. The purpose of this type of testing is to determine whether Alcohol or Drugs 
was a possible contributing factor in a Serious Incident or to eliminate as a cause. 

¶ As a general practice, post incident Testing is conducted after all Serious Incidents. It is 
not necessary to conduct a post incident Test if there is clear evidence that the acts or 
omissions of an Employee could not have been a contributing factor (i.e. obvious 
structural failure, environmental factors such as extreme weather conditions)  
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¶ Alcohol Testing must be conducted as soon as reasonably possible and at a maximum 
of within 8 hours of the Serious Incident.  

¶ Drug Testing must be conducted as soon as reasonably possible and at a maximum of 
within 32 hours of the Serious Incident  

Reasonable Cause Testing  

¶ Supervisors/Managers or designated individuals involved in ordering Tests based on 
Reasonable Grounds are expected to exercise careful judgment, considering the 
particular circumstances of each case.  

¶ Reasonable Grounds should always be based on objective facts and reasonable 
inferences drawn from these facts. 

¶ Supervisors/Managers or designated individuals need to approve a referral for a worker 

to be Tested based on Reasonable Grounds. 

¶ The Reasonable Grounds Referral Form must be used to document the basis for a Test. 
In order for Testing to occur, this form must be completed and authorized by a 
Supervisor/Manager, duty manager or site shift manager. 

¶ Refer to the policy for further details. 

 

7.2 Canadian Rules of Work 
 

The Canadian Rules of Work are comprised of various sections, including: 

¶ Canadian Rules of Work Overview 

¶ Definitions  

¶ Alcohol and Drug Canadian Contractor Requirements 

¶ Site Rules 

¶ Camp Rules 

¶ Access Policy 

¶ Behaviour and Discipline Policy 

¶ Forms 

7.3 Facial \ Hair Policy  

¶ Refrain from having beards, long side burns and/or mustaches that extend beyond the 
corner of the mouth when entering or working in process areas, well sites, or 
drilling/service rig areas. 

¶ Contractors must be clean shaven (no more than 24 hourôs growth), which includes the 
area below the bottom lip.  

¶ Ensure hair is kept short or contained so as not to interfere with respiratory protection or 
resuscitation equipment. 
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7.4 Firearms 

¶ Firearms are not permitted on any Nexen property without written permission from 
Nexen. 

7.5 Harassment in the Workplace (HR 257) 

¶ All employees are responsible for ensuring that the workplace is free from harassment, 
especially when such conduct is based upon gender (including same-sex harassment), 
race, color, religion, national origin, age, disability or any other unlawful basis. 

¶ Examples of harassment include but are not limited to: 

Á Spreading malicious rumors or insulting someone (particularly on the grounds of 
gender/ race or disability). 

Á Exclusion or victimization. 

Á Ridiculing or demeaning someone, picking on them or setting them up to fail. 

Á Overbearing supervision or other misuse of power or position. 

Á Unwelcome sexual advances, such as standing too close, display of offensive 
materials, suggestive remarks, sexual jokes or compromising invitations, 
demands for sexual favors, leering or whistling. 

¶ Harassment is considered a serious offense and may result in a number of Corrective 
Actions up to and including dismissal. 

¶ Nexenôs anti-harassment rules are in effect when on work sites, in camps and on Nexen 
charter flights. 

7.6 Photographic Equipment 

¶ The use of cameras and video recorders is prohibited unless authorized to do so by a 
Nexen representative. If authorized to be used in potentially hazardous atmospheres, 
such as inside process building areas, storage tank areas and pressure vessels, a hot 
work permit must be issued and atmospheres must be proven safe before using. 

7.7 Smoking and Use of Matches/ Lighters (HR214) 

¶ Smoking and use of matches and lighters is only permitted within designated smoking 
areas. 
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¶ Please refer to your supervisor or Nexen site representative if you have any questions 
about where your designated locations are, or for approved matches and lighters. 

E-Cigarettes: 

¶ Health Canada is advising Canadians not to purchase or use electronic smoking 
products, as these products may pose health risks that have not been fully evaluated for 
safety, quality and efficacy by Health Canada. 

¶ E-Cigarettes pose a potential fire hazard due to recent reports of the chargers exploding 
while charging.  

¶ The use of E-Cigarette is permitted ONLY in designated smoking areas. 

7.8 Cell Phone Usage 

¶ Cell phones are not intrinsic devices and will be treated as flame-type equipment under 
provincial spacing requirements. 

¶ These devices as well as any other telecommunication device cannot be used or turned 
on in potentially flammable or otherwise hazardous atmospheres, including but not 
limited to: 

Á Well sites 

Á Battery sites 

Á Fluid transfers 

Á Storage tanks 

Á Classified areas 

¶ If use of a telecommunication or non-intrinsically safe electronic device is required it 
must be treated as hot work with permits issued and atmospheres tested and monitored. 

7.9 Distracted Driving (A174) 

¶ Nexen personnel, contractors and visitors must avoid driving distractions while working 
for Nexen, and while operating company-provided vehicles or equipment at any time. 

¶ Company-provided electronic devices are not to be used while operating any vehicle. 

¶ Safely pull off to a designated rest or parking area to operate any electronic device or 
perform any function that constitutes a driving distraction. 

¶ Driving distractions include but are not limited to use of any and all electronic devices, 
personal grooming, reading, eating or drinking that requires two hands. 

7.10 Workplace Violence (HR 257)  

¶ The Company strictly prohibits workplace violence. 

¶ Violation of this policy may lead to corrective action up to and including termination of 
employment and involvement of law enforcement authorities where appropriate. 

¶ Workplace violence is the threatened, attempted or actual conduct of a person that 
causes or is likely to cause physical injury, whether work related or at the work site. 

¶ Examples of workplace violence include but are not limited to: 



17 | P a g e 
 

Á threatening behavior such as shaking fists, destroying property or throwing things 

Á verbal or written threats that express an intent to inflict harm 

Á physical attacks, such as hitting, shoving, pushing or kicking 

Á any other act that would arouse fear in a reasonable person in the circumstance 

¶ Nexen anti-violence policy applies when at work, when in Nexen camps and when on 
Nexen paid charters flights. 

8 HEALTH, SAFETY AND ENVIRONMENTAL WORK SITE INSPECTIONS 

8.1 Formal Inspections 

¶ Nexen representatives or the contractorsô supervisory personnel will conduct planned 
formal safety, health and environmental inspections on a regular basis. 

¶ Immediate corrective action must be taken to resolve all deficiencies identified. 

¶ Results will be documented and forwarded to a Nexen representative to keep on file, 
complete with follow up action items. 

8.2 Informal Inspections 

¶ It is expected that in addition to formal inspections, informal inspections or walkthroughs 
will be conducted on an ongoing basis by Nexen employees, contractorsô employees 
and supervisory personnel. 

¶ Immediate corrective action must be taken to resolve all problems identified 

¶ Results must be properly documented of informal inspections/walkthroughs. 

8.3 Work Site Observations 

¶ Nexen personnel and Nexen site supervisors or representatives are expected to conduct 
regular work site observations. 

¶ The Nexen work site observation tool is TOFSE to document and ensure follow up to 
observations. 

¶ All contractor companies are encouraged to use their own observation tool, if not they 
are encouraged to use the Nexen TOFSE tool. 

¶ These observations look at, for example, people, activities, administration, site 
conditions and equipment activities. 

¶ Observations can be used for positive recognition as well. 

8.4 Government Inspections and Investigations 

See the HSE&SR Regulatory Compliance Standard for detailed information. 

In the event onsite personnel are contacted by government officials, please follow these 
steps: 

¶ Contact the Nexen site representative or supervisor immediately to accompany the 
government official.  

¶ The Nexen site representative will: 
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Á Request ID from the government official and confirm who they are representing. 

Á Determine the purpose of the inspection and/or investigation. 

Á Ensure appropriate PPE and orientation is provided. 

Á Accompany the government official at all times. 

Á Inform the Nexen Legal Department of the visit and accommodate the officials 
following protocols outlined in the Government Inspection/Investigation Guide 
Book as well as Nexen (CDN) Guide to Managing Regulatory Incidents. 

Á Complete the inspection/investigation field report documenting the details of the 
event and send a copy to the Nexen Legal Department. 

Á Promptly address any directives, orders, and/or recommendations arising from 

inspections or investigations.  

¶ Any personal fines and/or tickets given to an employee or contractor on site must be 
reported immediately to Nexen and a copy of the document provided. 

8.5 Housekeeping 

¶ Work sites, equipment and buildings must be kept clean and orderly at all times. 

9 PERSONAL PROTECTIVE EQUIPMENT (PPE) 

9.1 Safety Hats and Boots 

¶ Class 1 CSA approved (green triangle) safety boots covering the ankle must be worn on 
all Nexen work sites.  

¶ CSA (in compliance with CSA Z94.1-2005) or ANSI approved hardhats must be worn on 
all Nexen work sites.  

¶ Hard hat liners and balaclavas must be worn in a manner that does not interfere with the 
head to hard hat suspension contact, and must meet CSA or ANSI requirements. 

¶ Hoodies are not permitted on Nexen sites unless strings are removed and hoods are 
tucked in. 

9.2 Eye Protection 

¶ CSA approved safety glasses complete with side shields must be worn by all workers 
while performing work at Nexen work sites. 

¶ Approved eye protection must be in compliance with CSA Z94.3-07. 

¶ Additional eye and face protection is mandatory for specific tasks where potential for eye 
injury exists. 

¶ Refer to PPE Management Standard for more information. 

9.3 Hearing Protection 

¶ CSA Class A or CSA Grade 4 hearing protection must be worn at all times where noise 
levels exceed 85 dBA. 
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¶ When noise levels exceed 105 dBA, CSA class A or Grade 4 ear plugs are required as 
well as a CSA Class A/B or Grade 2,3,4 rated earmuff. 

9.4 Flame Resistant Clothing 

¶ All contractors entering a live Nexen work site must wear flame resistant clothing. 

¶ Flame resistant clothing must fully clothe the body. 

¶ All outerwear garments must be flame resistant. 

¶ Flame resistant clothing must meet CGSB 155.20 standard. 

¶ Rainwear must meet ASTM F 1891(b) standard for hydrocarbon flash fires and must not 
have attachable hoods. If a hood is attached, it must be rolled or placed in the neck of 
the jacket, thereby limiting the potential for injury from snagging, catching or pulling. 

¶ Garment tags must be left intact. 

¶ Under layers of clothing must be made of 100% natural fibers. 

¶ Hoodies are not permitted on Nexen work sites. 

9.5 Hand Protection 

Suitable hand protection specific to work tasks must be worn with respect to different 
glove types, see examples below:  

Hazard/Activity Glove Type 

Chemical handling Specific chemical resistant gloves 

Sharp objects or cutting Kevlar or leather 

Welding Leather welder gloves 

Vibrating equipment Shock absorbing gloves 

Sampling (soil, water) Latex 

Live electrical work (depending on 
voltage) 

0 to 750 V 

750 to 5000 V 

5 to 144 KV: 

 

 
 

Class 0 insulated rubber gloves with leather protectors 

Class 1 insulated rubber gloves with leather protectors 

Class 2 insulated rubber gloves with leather protectors 

9.6 Chemical Resistant Clothing 

¶ Employees and all contractors on site must wear approved protective clothing, when 
handling acid, caustics or other harmful substances which could cause injury.  

¶ Refer to the SDSs for specific PPE requirements. 

9.7 Fall Protection 

¶ Workers must wear a fall restraint or arrest system with the lanyard (safety-line) tied off 
to a fixed support if a worker may fall 
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Á a vertical distance of 3 meters or more, 

Á a vertical distance of less than 3 meters if there is an unusual possibility of injury 

Á into or onto a hazardous substance or object, or through an opening in 

¶ Workers using fall protection must be trained to OSSA Fall Protection standard by a 
certified instructor. 

¶ Before using fall protection a documented site-specific/task-specific fall prevention and 
rescue plan must be established and communicated to all workers involved. 

9.8 Lifelines 

¶ When life lines are used, a standby person with suitable equipment and PPE is required 
for areas that are deemed to be hazardous or a confined space. 

¶ This person must be able to affect a rescue without entering the contaminated area, and 
be able to sound an alarm to get help from additional rescue personnel. 

9.9 Personal Monitors  

¶ Personal monitors are required on all live Nexen sites that can monitor the work area for 
flammable or explosive environments (LEL). 

¶ In sour areas, two head monitors at minimum must be worn (H2S and LEL). 

¶ Workers must be trained on the care, use and maintenance of these monitors. 

9.10 Respiratory Protective Equipment 

¶ Contractors must ensure that their respiratory protective equipment and applicable work 
practices are in compliance to applicable provincial OH&S regulations. 

¶ Respiratory protective equipment must be NIOSH approved and in accordance with CSA 
standard Z94.4-02. 

¶ All respiratory equipment must be fit tested in accordance to CSA Z94.4-02 to ensure 
effective facial seals. 

¶ Workers will be asked to provide proof of fit testing. 

¶ Respiratory protective equipment must be worn whenever the job may present an 
exposure to harmful gases and other airborne contaminants, or an oxygen deficient 
atmosphere. 

9.11 Safety Body Harnesses  

A full body harness must be worn for: 

¶ Fall protection from height above 3.0 m vertical from a temporary work site, and/or 
above 1.2 m vertical from a permanent work site. 

¶ When completing confined space entries using a lifeline. 

¶ When using a personnel basket as part of the work. 



21 | P a g e 
 

9.12 Supplied-Air Breathing Apparatus (SABA)/ Self-Contained Breathing 
Apparatus (SCBA) 

¶ SABA must be equipped with egress air supply bottles. Egress bottles may be used only 
for emergencies. 

¶ Approved, positive pressure SCBAs and SABAs must be available for emergency 
situations and/or work situations where applicable and as identified in work permit. 

¶ Air quality tests should be known to confirm sufficient air quality. 

¶ Air supply must be rated for 30 minute duration at minimum. 

9.13 Rings, Necklaces, Other Jewelry and Other Clothing Types 

¶ Jewelry including but not limited to rings and necklaces must be removed when 
performing work on a Nexen site. 

¶ Medical Alert devices must be worn in a manner that will not interfere with moving parts 
of machinery. Necklaces with breaking points are preferred to bracelets. 

¶ Facial rings and earrings are discouraged due to contamination hazards. 

¶ Hooded clothing is not permitted on site; with the exception of tear-away hoods on 
external clothing such as rain gear. If a tear-away hood on rain gear is not an option, 
either the hood must be rolled or placed into the neck of the jacket to limit potential 
incidents from occurring, or hoods cannot be present. 

10 SAFE WORK PRACTICES 

10.1 Abrasive Blasting 

¶ During abrasive blasting, precaution must be taken to ensure that no 
employee/contractor is exposed to inhalation of any blasting dust. Samples of spent 
blasting material must be taken to determine if the material is a hazardous waste or not, 
before disposing of it. 

¶ Abrasive materials must meet applicable regulations. 

10.2 Air Hoists  

¶ Any worker who operates this type of hoisting equipment must be trained in its proper 
use and operating procedures. 

¶ Workers must have knowledge of working limits of the hoisting equipment before lifting 
any load. 

¶ The use of a rope operated friction cathead is no longer permitted as of January 1, 2005. 
Small air operated hoists, also known as tuggers are an acceptable alternative. 

10.3 All-Terrain Vehicles (ATVs) 

¶ The use of all-terrain vehicles for the purpose of this section is restricted to only the 
necessary use of four-wheeled quads, snowmobiles, Argos and/or Gaters. 

¶ DOT approved safety helmets and eye protection (if the helmet is not fitted with a shield) 
must be worn. Helmets must have a DOT sticker affixed to avoid fines. Helmets should 
meet or exceed the FMVSS-218 specifications. 
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¶ A copy of the operators manual must be kept in a secure place within the vehicle or 
readily accessible to the operator. 

¶ All ATVs must have valid registration and insurance documentation that is made readily 
available at the work site. 

. 

¶ All operators require an accredited ATV certification before operating ATVs on any 
Nexen work site. 

¶ If the vehicle is considered to be mobile equipment under OHS legislation for the 
province of work, training must be specific to equipment being operated. 

¶ ATVs are not to carry passengers (driver only) unless they are designed for passengers. 

10.4 Area Designations 

Area designations will be determined by Nexen representatives during the work 
permitting process and communicated to those performing the work. The potential 
hazards associated with these areas and type of work being performed, must be taken 
into account when issuing work permits. Area designations can include: 

¶ free areas or non-process areas (no flammable or toxic atmosphere potentials); 

¶ classified or process areas (potential exists for flammable and/or toxic atmospheres); 

¶ radiographic areas (radioactive hazards exist due to equipment or work activities); 

¶ mustering areas (gathering point when emergency evacuation is required); 

¶ restricted areas (off limits to personnel unless authorized to enter); 

¶ danger or caution areas (temporary hazards) exist due to operations or maintenance 
activities. 

10.5 Atmospheric Testing and Monitoring Equipment 

¶ The contractor will provide all atmospheric testing and monitoring equipment that meets 
Nexen and/or regulatory requirements. 

¶ Monitoring equipment must be well maintained and workers must be trained on its use, 
maintenance and limitations. 

¶ Sour sites require monitors with H2S/ LEL detectors. 

¶ Sweet sites require monitors with LEL detectors. 

¶ Confined spaces require monitors with LEL, O2, H2S and CO detectors. 

¶ Other types of monitors can be used to test for specific hazardous products, i.e. Volatile 
Organic Compound detectors. 

10.6 Barricades, Flagging and Signage 

¶ Barricades and flagging are used to identify hazards and unsafe conditions. 

¶ Before entering an area that has been barricaded or flagged off, the workers must 
ensure that they are aware of the hazards and controls that are in place. 

¶ Red tape means Do Not Enter and Yellow tape means Caution. 
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10.7 Burning Coal and Slash 

¶ Burning coal and slash is not permitted in restricted work sites.  

¶ In other areas it must be performed in accordance with applicable regulations and under 
close supervision to ensure control.  

¶ Mulching is the preferred approach. 

10.8 Cathodic Protection 

¶ Work must not start on equipment protected by an impressed current protection system 
until work is authorized by a permit to work and the energy has been isolated or 
controlled. 

10.9 Chain Saws and Tree Falling 

¶ Before using a chainsaw at a Nexen location, a safe work permit must be issued and 
adequate control measures and safety precautions must be implemented. 

¶ Operators must have a valid Chain Saw Training Certificate and must operate chainsaw 
to manufacturer specifications. 

¶ When operating a chainsaw, approved head, face, ear, eye, hand, foot and legwear 
must be worn. 

¶ Legwear must meet WorkSafe BC standards as outlined in OHS Regulation Part 8. Leg 
protective devices can be found in Schedule 8-A of the regulations and must meet 
performance requirements of 8.21(b) as outlined in the regulation. 

¶ Leg protective devices must have a permanently affixed label showing the manufacturer 
name and trademark, and the year it was manufactured. 

¶ Chainsaws must meet or exceed CSA Standard Z62.1-95 and must be equipped with a 
chain brake and anti-kickback mechanism. 

¶ Chainsaws must be fueled in a well-ventilated area, and must not be done with the 
motor running or while the chainsaw is hot. 

¶ Containment should be used when filling to recover any spills. 

¶ Never drop start a chainsaw. 

¶ When carrying or transporting chain saws, the chain bar guard must be in place, chain 
brake engaged and motor shut off. 

¶ Prior to starting tree falling activity a Falling Plan must be completed. And at a minimum 
include:  

Á Communication, First Aid, Written Man Check Procedures 

Á Terrain and other hazards  

Á Access and egress trails  

Á Crew transportation  

Á Harvesting methods  

Á Minimum distance between fallers, i.e., 2 tree-lengths 

Á Safe opening of falling face. 
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¶ All tree falling activities must be done under the direction and control of a certified Tree 
Faller. 

¶ The active falling area is the area within a two tree-lengths radius of where a faller or 
mechanized falling equipment is located and equipped so as to be able to fall timber. 

¶ The falling area is the working area of the faller identified by signage, or signage, 
barricades and flagging. 

¶ No workers other than the Faller and a trainee are permitted to be in the falling area. 

¶ Danger trees must be removed before falling a tree and as the work progresses.  

¶ Depending on falling method, undercuts range from 1/4 to 1/3 of tree diameter. 
Undercuts bigger than 1/3 tree diameter may cause loss of control, and may not provide 
enough space for wedges in the backcut. Undercuts smaller than 1/4 tree diameter may 
cause barberchairing and/or lack of directional control 

¶ Allow escape for at least 10 ft (3m) and/or to safe cover, preferably to high side at a 45 
degree angle. 

¶ Remove tripping hazards, i.e., loose debris, sticks, ñspearsò and rocks, etc. 

¶ Several escape routes may be required with dangerous trees. 

10.10 Chemical and Hazardous Material Handling 

¶ Employees handling controlled products must be trained in accordance with WHMIS and 
Transportation of Dangerous Goods requirements (see Figures 1 and 2). 

¶ Before new chemicals or controlled products are brought to a Nexen site the contractor 
is responsible to discuss the product with a Nexen representative and get it approved for 
use. This includes SDSs, which will detail how to manage the product. 

¶ This requirement does not apply to products purchased or used in quantities available 
for retail sale. 
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Figure 1: Workplace Hazardous Materials Information Systems (WHMIS) 
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Figure 2: Dangerous Goods Class Guide 
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